The YGMHP program seeks to meet the training needs for GMH work conducted during residency and beyond, including education about general topics in GMH, awareness about the host site, mentorship for the project they wish to complete (research, teaching, policy development, etc.), and training in ethical issues. A key feature is the provision of mentorship for the work that they will be doing both at home and abroad. Residents benefit from an oversight committee comprising faculty and other residents that provides additional support for the program. Without the passion and creativity from this group, developing partnerships and funding from professional organizations, academic institutions, NGO's, grants, and foreign governments for our residents' experiences would have lagged.
The impact of the YGMHP is evident by the increase in the number of core curriculum topics on GMH, funded resident international experiences, resident scholarly works, and residents reporting YGMHP as a factor in their decision to rank Yale residency [1] . Despite these successes, challenges remain. While we have some consistent funding, identification of long-term sustained funding for both resident salary/benefits and for international travel and projects remains a key factor. Ethical considerations about using international experiences during residency and medical school to visit foreign lands rather than to promote health or building healthcare and research capacity are minimized in this model. However, we have ethical obligations to help ensure the resident abroad is properly mentored and supervised such that they are not in situations beyond their training or expertise, and this can be challenging to secure with each new site.
